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We are excited to announce an expansion of
services and the introduction of our experienced
team of consultants. We have launched our new
website (www.nationalleadership.net), which
provides background information on the services
available through the National Center and our
consultants.

The National Center was founded in 2008, with
the vision for developing and connecting a high-
performing cadre of outstanding leaders as
consultants to address the unique needs of our
clients. Our focus is to provide services that
address the specific needs of our clients. We
customize our services, as we have conversations
with our clients.

The Center’'s Team of Consultants provides
professional services in a wide range of areas
including Board Governance, Strategic Plan
Development, Advisory/Coaching Services (for
Superintendents, Leadership Teams, Principals,
Executive Assistants, and others in the organization),
Leadership Development, Team Building,

Human Resources, Special Education, and
Collective Bargaining.

Our cadre of consultants are highly recognized
leaders and presenters. We are continuing to
expand our cadre and we are proud to present
background information and services provided by
each of the consultants on our new website.
Biographical information on each consultant is

available at www.nationalleadership.net/consultants.

Thank you for your consideration. If you are
interested in joining the National Center Team or
have questions and are in need of support, please
call me at 209-765-4818 or email me at
whanline@nationalleadership.net.

Walt L. Hanline, Ed.D.
Executive Director

Board Governance

Advisory Services

Human Resources

Additional Support
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Expansion of Services

Board Protocols

——=o Advisory Support

Superintendent/CEO
Evaluation

Start to Sustainability

——o Modification of Existing Plan

WALT HANLINE, ED.D.

Board Governance, Strategic Plan
Development, Superintendent
Advisor/Coach, Superintendent Evaluations,
Collective Bargaining, Team Building
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MARY HOPEWELL, ED.D. v

Strategic Plan Development, Trainer &
Leadership Developer, Executive Leadership %
Advisor/Coach

FRED VAN VLECK, ED.D.

Team Building, Strategic Plan Development,
Collective Bargaining, Superintendent
Evaluations, Board Governance, Business
Services, Advisor/Coach

JANE SHAMIEH, J.D.

School Finance, Leadership
Development, Board Governance,
Advisor/Coach
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DENISE M. WICKHAM, ED.D.

Team Building, Human Resources,
Collective Bargaining, Employee
Discipline, Site Leadership,
Advisor/Coach

Customized Approaches

Superintendents

—— o | eadership Teams

Management and
Confidential Employees

Team Building

—— @ (ollective Bargaining

Employee Discipline

Special Education

—— o Maintenance of Board Policies

Business Services Support
Finance & Partnerships

MARY C. JONES, ED.D.

Classroom Observation and Instructional
Pedagogy, School Administrator Coaching,
Strategic Plan Development and Implementation,
Cultural Proficiency Development

GEORGE SZIRAKI, ED.D.

Team Building, Strategic Plan Development,
Educational Leadership, College and Career
Readiness Academic Planning, Superintendent
Evaluations, Board Governance,
Advisor/Coach/Mentor

AMY PETERMAN, ED.D.

Advising/Coaching, Site Leadership Development,
Curriculum/Instruction Leadership, LCAP
Development, Grading Reform, College Readiness,
Assessment & Accountability, Team Building

KRISTI BRITTON, ED.D.

Special Education, Educational Leadership,
Secondary Site Leadership, Team Building,
Advisor/Coach/Mentor, Productivity/Time
Management/Organization

SCOTT SCAMBRAY, ED.D.

Student Achievement, School Facilities &
Construction, School Finance, Team Building
Superintendent Advisor/Coach/Mentor,
Educational Leadership



